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Neurodivergence in the 
Worplace 
 
 
When it comes to neurodivergence, many think of ADHD or Autism Spectrum. However, there is a wide variety of 

conditions that fall under the umbrella of neurodivergence. This can range from intellectual disabilities to sensory 

processing disorders to bipolar disorder. To help those who might not be as familiar with this, neurodivergence is 

a broad category for any individual whose brain works differently from what is considered the norm. Individuals 

with neurodivergence do not need a cure, nor are these conditions something to be prevented. Neurodivergence 

is about how people’s brains develop, which is going to be different for everyone. While some neurodiverse 

people will struggle with certain components, it does not mean they are less than, or should not be able to live 

their lives.  

 

Neurodivergent people may have difficulties in areas of their lives, but this does not mean that they are not able 

to be successful in areas of life such as work. Like with anyone, people with neurodivergence can thrive by 

leaning into their strengths and receiving support from others. Support in the workplace will look different for 

everyone, so how might employers offer this for their neurodiverse employees? Well, as there is no one way to 

support neurodivergent people, even for those with the same conditions, support will be unique to the individual 

employees. Working with employees to see what considerations they might need will be important, as well as 

working with Human Resource departments to see what accommodations might be built into the company 

already, or which might need to be developed. Incorporation of technology may also be of assistance, as for 

some individuals with neurodiversity, the use of technology can be a boon in the workplace for ease of 

communication. Support can also be provided by making sure the workplace is a welcoming place! Allowing for 

communication and respect despite any differences can work wonders! 

 

Sometimes professional help might be needed. EAP can be a good starting point to help. Get in touch by calling 1-

800-540-3758 or email eap@ascension.org. 
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